Agenda/Regular City Council Meeting
August 8, 2006 - 6:00 P.M.
City Council Chambers

Call to order - Pledge of Allegiance

Roll Call - Excused Absences

Minutes of the Regular City Council Meeting of July 25, 2006
Claims/Vouchers: Voucher Amount $422,860.37, Payroll Amount $549,098.75
Claims for Damages: None

Small Contracts (Less than $10,000): None

Information Items

Appointments: None

Citizen Comments: Open to Public (two minute limit)
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Action Items
Public Hearings: None
Ordinances
1.  06-132 - Ordinance U-32 - Salary Ordinance
Resolutions
2. 06-099 - Resolution D-142 - MOU with SCOPE for Use of Office Space
3. 06-131 - Resolution D-171 - Police Department Reorganization
4.  06-114 - Resolution D-172 - Golden Hills Fourth Addition Final Plat
Other Business: None
Council Reports
Staff Report
Mayor’s Report
City Response to Previous Citizen Comments: None

Executive Session: None
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Adjournment
Mission Statement
City of Cheney

The Mission of the City of Cheney is to responsibly provide its citizens
desirable services while promoting and optimizing the finest quality of life.



Vision Statement
“Known for its family centered environment, dedicated to life-long learning, with widespread
community involvement and devoted to sound economic development.”

“A person’s world is only as big as their heart.” Unknown



06-132 - Ordinance U-32 - Salary Ordinance
Incorporated the Police Department Reorganization for titles and salaries.

06-099 - Resolution D-142 - MOU with SCOPE for Use of Office Space
The City of Cheney, in an effort to build partnerships with community groups and other law
enforcement agencies, wishes to enlist the services of the Sheriff’s Community Oriented Policing
Effort (SCOPE) for monitoring those completing Community Service through probation and other
services. SCOPE desires the use of office space in order to have a presence within the City of
Cheney. The attached MOU provides for these needs.

06-131 - Resolution D-171 - Police Department Reorganization
Since early spring of this year, the Police Department has been working on a reorganization format
for the department. The proposed reorganization will provide for greater supervision coverage and
accountability within the ranks. Currently, the Teamsters contract provides for an automatic
promotion and pay increase after a patrolman has ten years of service. This reorganization plan will
eliminate the master patrol position and cap three positions at a new position of corporal at the same
pay scale. There is considerable savings in salary by capping the number of Master Patrol positions.

06-114 - Resolution D-172 - Golden Hills Fourth Addition Final Plat
The owner of Golden Hills Fourth Addition has submitted a final plat for a portion of the area where
the preliminary play was approved in 2004. This first phase contains 47 building lots and one tract
for a city park. The improvements have been completed and inspected by the City. The owner has
provided a warranty bond for the improvements along with a performance bond for completion of
the park improvements.
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